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SURVEY RESPONSE REPORT

Please rate how the following practices are helping CLERB meet its current goals.

Investi%’ative processes
Not very well : 1

Not well : 4

Neutral : 3

Well : 1

Very well : 0

Monthly CLERB public meetings

Not very well : 1

Not well : 1

Neutral : 2

Well : 4

Very well : 1
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Communications (e-mails, press releases, website meeting information, Facebook,
Twitter)

Not very well : 0

Not well : 2

Neutral : 4

Well : 3

Very well : 0

Q2) In your opinion, what areas should CLERB focus on in 20257 (Select all that apply)
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Question options
@ Other (please specify) @ Increasing opportunities for knowledge building for the CLERB and the general public

) Expanding CLERB's jurisdiction to include medical staff at Sheriff's detention facilities
® Measuring the impact of CLERB's policy recommendations
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Q3) How do you prefer to receive information about CLERB?
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Question options
@ In-person community events @ Social media @ Other (please specify) @ CLERB regularly scheduled meetings
@ Website @ Email



Q4) Which of the following best describes you? (Select all that apply)
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Question options

@ Staff for other government agencies @ County Staff @ Law enforcement (Deputies, Probation Officers)
@ Other (please specify) @ Community based organization @ Community Member



Q5) Is there anything else you would like to add about CLERB 2025 Goals?

Summary

Increase CLERB’s Knowledge & Oversight
Advocate for Jail Policy Changes

Hold the Sheriff’s Office Accountable
Improve Transparency & Communication
Push for Cultural Change in Jails

Build CLERB’s Public Relations
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